
 
 
The Board of Directors’ report on evaluation of remuneration for senior executives 2010 
 
The Remuneration Committee of the Board of Directors of Micronic Mydata AB (publ) consists of the 
Board’s chairman, Rune Glavare, who is also chairman of the committee, Lena Treschow Torell and 
Åke Svensson. As one of its tasks, the Remuneration Committee follows and evaluates all programs 
for variable remuneration for company management, application of the company’s guidelines for 
remuneration to senior executives, as well as applicable remuneration structures and remuneration 
levels within the company. In accordance with point 10.3 of the Swedish Code of Corporate 
Governance, the Board herewith provides the following account of the outcome of this evaluation. 
 
During 2010, the Remuneration Committee and the Board have followed and evaluated the company’s 
program for variable remuneration, the share-related incentive program for executive management as 
well as the guidelines for remuneration of senior executives. At board meetings on 12 January, 2011 
and 25 February, 2011 the outcome of the 2010 program for variable salary was completed. In this 
respect, the program has been found appropriate, and together with the variable remuneration 
received by executive management during 2010, has been in accordance with the guidelines 
established at the Annual General Meeting.  
 
At the 2007 Annual General Meeting of what was then Micronic Laser Systems AB, it was decided to 
introduce an employee stock options program. The program expires in March 2012. The objective with 
the program is to make it possible for employees to become shareholders in the company, thereby 
underscoring interest among employees for the company’s operations, stimulating company loyalty, 
and to providing incentive for retention and recruitment of key persons. The strike price for the 
program significantly exceeds the current share price. With the acquisition of Mydata Automation AB 
(2009), the composition of senior management changed so much that of the seven current members, 
only four have employee options. It is the Board’s conclusion that the employee stock options program 
does not fully meet the spirit in which it was intended when the decision to introduce it was taken.  
 
The Board has determined that the application of the guidelines for remuneration of senior executives 
has been correct. 
 
The Board has by way of the Remuneration Committee followed and evaluated remuneration 
structures and remuneration levels for senior executives in the company and found these to be 
market-relevant and balanced. 
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